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To view this email online, click here.

Revised UT Code of Conduct

Reaching for greater excellence in our classrooms, laboratories and partnerships requires that we also
focus on our workplace culture and commitment to responsible and ethical behavior.
A new code of conduct, applicable to University of Tennessee employees, has been revised for two
purposes:
To better facilitate a UT workplace culture that promotes responsible and ethical behavior
To better facilitate University compliance with standards established by federal guidelines
Please take a few minutes to review the code of conduct and take note of the areas it covers and the
examples it provides.
The code does not replace existing University policies but supplements and clarifies procedures and
rules in areas such as respecting others, reporting violations and avoiding conflicts of interest.
To learn more about the code, please visit www.tennessee.edu/code.
Questions can be directed to the HR Call Center at (888) 444-8847.
All the best,
Joe

The University of Tennessee | Office of the President
831 Andy Holt Tower | Knoxville, TN 37996
Phone: 865.974.2241 | Fax: 865.974.3753

The mission of the University of Tennessee System Administration is to advance the educational, discovery, creative and
outreach programs of the campuses and institutes through leadership that removes obstacles, understands needs, provides
advocacy, secures resources, promotes accountability, fosters diversity, promotes innovation, coordinates campus efforts
and delivers efficient and effective central services.
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